
Supporting students with
individual requirements and 
reasonable adjustments in 
practice



MS Teams Meeting Tools and Etiquette

1      2      3       4           5       6      7               8

1. Participants list
2. Open/close chat comments
3. Emoticons, including raise 

your hand
4. Access more in-meeting 

options
5.   Turn camera on/off
6.Mute and unmute your 

audio
7. Share your screen
8. Leave the meeting

Set microphones to mute when not 
speaking.  Cameras on where possible.

Use hand icon to indicate you would like 
to speak

Use the chat box to add questions or 
thoughts

Smile and nod to let the facilitators 
and your peers know you are listening.



Aim of the session

To  provide practical/peer support in your 
roles of PS/PA in supporting students, 
specifically when supporting students 
individual requirements and reasonable 
adjustments



Learning outcomes

What dyslexia is

A range of characteristics associated with 
dyslexia

Professional and legal obligations

How to support students with dyslexia



What is Dyslexia?
Dyslexia is a specific learning difficulty which primarily 
affects reading and writing skills. However, it does not only 
affect these skills. Dyslexia is actually about information 
processing. 

People with Dyslexia may have difficulty processing and 
remembering information they see and hear, which can 
affect learning and the acquisition of literacy skills. 

Dyslexia can also impact on other areas such as 
organisational skills.

Above is not a finite list to describe Dyslexia



Recognising the signs

Embarrassed to read aloud

Makes a lot of spelling mistakes

Becomes much less confident when confronted 
with new tasks

Good at solving problems but struggles to 
write reports

Needs spoken instructions to be repeated

Excellent at practical work but takes longer to 
complete notes



Recognising the signs contd..

Struggles to organise their schedule 

Has difficulty remembering the names of 
people and things



Positive influences of Dyslexia

Good problem solving skills

Able to see the bigger picture - holistic approach

Effective interpersonal skills

Well-developed verbal ability

Creative thinkers

Good visual – spatial skills

Strengths in other areas too



Disclose /or not Disclose



Professional and legal obligations

Under the Equality act 2010

Reasonable adjustments



Scenario

Orla is a first year 
student nurse,  this is 
Orla’s first placement.

Orla  wants to gain  
experience and skills in 
assessing patients 
needs and planning 
care whilst on this 
placement.



Orientation and 
Preliminary meeting 
MUST take place 
within 48 hours of 
starting PLE. (PS or 
PA)

Discussion and 
documentation of the 
student’s learning 
development plan. (PS 
or PA) 

 Identification of 
interim and final 
assessment dates. 



Learning and Development Plan

 Review common conditions

 Review terminology

Orla to engage in patient care

Assessment, planning, 
and evaluation of patient care, 
encompassing observations and 
record keeping

 Review  and complete clinical 
documentation



Just over one week into 
placement, you have 
observed and also 
received feedback from 
practice supervisors that 
Orla’s documentation is 
poor/omission of details 
and often avoids 
engaging with this.

Overall seems 
disorganised, slow to 
complete tasks



Interim activity

 https://vimeo.com/710748269/900a162e16



What are your thoughts?





Tripartite Meeting









What is your role, what can we do to help -
reasonable adjustment?



Interim feedback meeting
 Platform 1:Orla is demonstrating 

professional behaviour and 
appearance, good time keeping, 
however record keeping is inaccurate 
at times and there is omission of 
details on clinical documentation i.e. 
News chart, fluid balance. This is an 
area where we will continue to work 
on.

 Platform 3: Orla is engaging is 
patient care and carries out personal 
care to a good standard, however as 
above has been observed to be slow 
and disorganised. Again this is area 
we will continue to work on.







Summary of process
Initial discussion: Within first 48 hours

Meet and orientate.

Discuss learning outcomes / learning plan .

Any additional student support requirements 
taking cognisance of reasonable adjustment

Set dates for mid-term and final assessment.

Student/PS/PA completes appropriate 
documentation.



 Interim progress assessment: (Formative)

 Review the student’s practice assessment documentation.

 Discuss progress.

 Review preliminary learning plan.

 Consider further areas for development and learning needs.

 Consider  any issues (individual needs identified)/ RA) that may 
arise.

 Consider contacting PEF/CHEF/AA – tripartite meeting

 Consider use of development support plan timely review of

 Documentation by PS/PA



Final progress report: (Summative) –
completed by PA

Review and feedback on performance, skills 
and procedures. 

Identify aspects for future development. 

Complete summative assessment 
documentation.



Further Support/Information

https://www.dyslexiascotland.org.uk/

Techniques – The Health Literacy Place

Dyslexia - British Dyslexia Association 
(bdadyslexia.org.uk)

https://www.dyslexiascotland.org.uk/
https://www.healthliteracyplace.org.uk/toolkit/techniques/
https://www.bdadyslexia.org.uk/dyslexia


Supporting nursing students in practice 
with dyslexia and/or dyspraxia

../../Supporting-nursing-students-in-practice-with-a-dyslexia-and-or-a-dyspraxia-a-guide-for-supervisors-and-assessors-2019.pdf


Any questions



Evaulation

Reasonable Adjustments Evaluation Form

https://forms.office.com/Pages/ResponsePage.aspx?id=veDvEDCgykuAnLXmdF5JmsCQhjMCO_tAhSL5fohD5kNUOENaVjJaR04xNUM5SFcwRVFOMFJGSUYyNy4u

