NHSGGC Protocol for making Deferral recommendations as a result of
Long Term Sick Leave, Maternity Leave, Career Break and Sabbatical Leave

A recommendation to defer is a request for the GMC to provide the Responsible Officer (RO) with more time in which to submit a revalidation recommendation. If the GMC accept the deferral recommendation this will result in a revised submission date being placed on the doctor’s record which is later than the doctor’s original submission date. A deferral recommendation is a neutral act that does not affect a practitioner’s license to practise in any way.   
Recommendations to defer may be made where the RO is unable to make a revalidation recommendation because although a doctor is engaged in the systems and processes that support revalidation, there is incomplete information on which to base a recommendation to revalidate, compared to the requirements of the GMC’s Supporting Information for appraisal and revalidation. This will be where a doctor has not been able to gather all of the required supporting information by the time the submission due date falls. Examples of reasonable circumstances that could account for a doctor having incomplete information might include:- Long Term Sick, Maternity leave / Adoption Leave, Career Break / Sabbatical Leave . 
The guidance below outlines the protocol to be followed when each of these circumstances arise:    
Long Term Sick Leave (LTS)
If the practitioner is on LTS (sick leave lasting 28 days or more) at the time of their revalidation date, or they have recently returned to work within the preceding 6 months, the Responsible Officer (RO) may consider submitting a deferral recommendation for a period of up to 12 months. This will allow time for the practitioner to return to work, or if have they already returned settle back into their role, and gather the supporting information required prior to their revalidation submission date. 

If the deferral period is not sufficient then a second period of deferral will be considered.
 
Maternity Leave / Adoption Leave 

If the practitioner is on MTL or ADL at the time of their revalidation date, and they have been able to gather all of the required supporting information for revalidation by the time that their submission date falls a recommendation to revalidate may be submitted. 

Should the practitioner be on MTL or ADL at the time of their revalidation submission date and have not gathered all of the required supporting information for revalidation,  the RO will normally submit a deferral recommendation for a period of up to 12 months. This will allow time for the practitioner to return to work. and gather the supporting information required prior to their revalidation submission date. 

If the deferral period is not sufficient then a second deferral will be considered.

Career Break (CB) 

If a practitioner is on a CB at their revalidation date, one of two approaches will be adopted:- 

(1) If the practitioner intends to be away for a period of less than 12 months; he/she should normally be deferred for a period of minimum of 4 months. The appraisee would be expected to complete an appraisal following their return to work in advance of their next revalidation submission date.. 

(2) If the practitioner intends to be away for a period of more than 12 months, he/she should be deferred for a period of a minimum of 6 months.  The appraisee would be expected to complete an appraisal following their return to work in advance of their next revalidation submission date. 

(2) If the practitioner intends to be away for more than 12 months: 
The GMC usually advise doctors who are taking a career break for longer than twelve months and not carrying out any work to give up their licence. If a doctor decides to do any work during their break, no matter how little, they must check whether a licence is needed for the work they want to undertake.
Sabbatical Leave (SBL)

Deferral 

If a practitioner is on SBL at their revalidation date and intends to be away for a period of up to 6 months, or more (if exceptional circumstances are granted) , he/she should normally be deferred for a period of up to 12 months. On return they should submit a letter of good standing (if working for another organisation), and gather the supporting information required prior to their revalidation submission date. 

If you have any queries in relation to the above please contact the NHSGGC Medical Revalidation and Appraisal Team at: ggc.medical.revalidation@nhs.scot

 

12.12.23
