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NHSGGC

LGBTQ+ Staff Forum

* Chair: Andy Wyllie
* Forum Vice-Chair: Ross McCready

* Secretary: Marc Morris

* Quarterly Meetings for members only to protect
anonymity

* Over 350 members

* Non Exec Champion: Ketkili Miles
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Key 1ssues
for our
members

Policies, processes and outcomes for
our members are generally good
across NHSGGC

Like all staff, we want any issues
of bullying, harassment, hate crime
and homophobia to be dealt with
quickly and empathically

The legal position for trans staff
has changed a lot during 2025 and
2026 and we continue to provide
support to them

We want all staff to have the
confidence to be out and proud in
NHSGGC. Representation matters and
we know that not all staff feel able
to be themselves at work.




Our 1mpact

* Celebrates diversity and fosters
collaboration within and beyond
NHSGGC.

NH:GGC

* Supports and connects LGBTS+ staff and
allies.

* Influences organisational policy and
practice.

* Promotes equality, inclusion and
visibility.



