
  

  

 

Daily update  
(5 June 2026, 2.20pm) 
  
Topics in this Core Brief:  

• Nursing and Midwifery Strategy: Leading the Way Year 1 Celebration 
• Flexible Working: Supporting Gender Equality, Safety and Wellbeing 
• DATIX environmental category 

 

  
 

 

Nursing and Midwifery Strategy: 
Leading the Way Year 1 
Celebration 
  
On 14 May, more than 200 nurses 
and midwives from across NHSGGC 
came together to celebrate and 
recognise progress achieved during 
Year 1 of the Leading the Way 
Nursing & Midwifery Strategy.   

 

The event provided an important opportunity to reflect on collective 
achievements, share learning from practice, and strengthen connections across 
services. 
  
The opening session led by the Executive Nurse Director, Director of Midwifery 
and Deputy Nurse Directors set the strategic context and reaffirmed 
organisational commitment to the Leading the Way ambitions. These 
contributions highlighted progress to date, the importance of compassionate, 
person-centred leadership, and the shared responsibility for embedding the 
strategy consistently across services. 
  
This was complemented by a keynote session from Tree of Knowledge, which 
supported participants to reflect on culture, values and the conditions required 
for meaningful and sustainable change, reinforcing collective focus and 
momentum as we move into Year 2. 
  
During the afternoon, facilitated workshops and shared reflection enabled 
participants to identify key themes, priorities and commitments to support 
continued delivery and sustain progress. Further detail about the day is 

https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.nhsggc.scot%2Fdownloads%2Fleading-the-way-nursing-midwifery-strategy-2025-2029%2F&data=05%7C02%7Ccaragh.cheesman%40nhs.scot%7C2206ef443eea4eebc0b908dec30487f7%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C639162621431016700%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=WBdaDnPDeF2vQilTtJXcvLFC13H7qeUGwYYg%2B%2FhKpbo%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.nhsggc.scot%2Fdownloads%2Fleading-the-way-nursing-midwifery-strategy-2025-2029%2F&data=05%7C02%7Ccaragh.cheesman%40nhs.scot%7C2206ef443eea4eebc0b908dec30487f7%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C639162621431016700%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=WBdaDnPDeF2vQilTtJXcvLFC13H7qeUGwYYg%2B%2FhKpbo%3D&reserved=0


 

available in the insights output from the day, alongside film footage capturing 
participant reflections. 

https://vimeo.com/1193909460/69c6f3fa1b?fl=ls&fe=ec  
 

  

  

 

  

Flexible Working: Supporting Gender Equality, Safety and Wellbeing 
  
Flexible working is a key part of our commitment to gender equality and to 
creating a fair, supportive workplace across NHS Greater Glasgow and Clyde 
(NHSGGC). As part of our Cut It Out and Equally Safe at Work (ESaW) 
programmes, flexible working helps address inequality, supports wellbeing, and 
enables colleagues to achieve a healthier work-life balance. 
  
We also recognise that colleagues may seek flexible working for safety and 
wellbeing reasons. This includes circumstances where a colleague is 
experiencing Violence Against Women (VAW) or Gender-Based Violence 
(GBV), as well as caring responsibilities or health needs. In these situations, 
flexibility can provide essential time and space to access support and manage 
safety. 
  
Flexible Working: Balancing Staff Needs and Patient Care 
While we are committed to supporting flexibility, our first responsibility is to 
patient care. All requests will be carefully considered against the operational 
needs of your role and department, and we may not be able to approve every 
request due to service pressures. 
  

https://scottish.sharepoint.com/:b:/s/NMStrategyEvent-13thMay2025/IQAwtZZQQ-0GTKvBHvQc6BI3AcczMxYoEEwDgHZbmDO5G1A?e=YFIp8s&xsdata=MDV8MDJ8Y2FyYWdoLmNoZWVzbWFuQG5ocy5zY290fDIyMDZlZjQ0M2VlYTRlZWJjMGI5MDhkZWMzMDQ4N2Y3fDEwZWZlMGJkYTAzMDRiY2E4MDljYjVlNjc0NWU0OTlhfDB8MHw2MzkxNjI2MjE0MzEwMzE2OTZ8VW5rbm93bnxUV0ZwYkdac2IzZDhleUpGYlhCMGVVMWhjR2tpT25SeWRXVXNJbFlpT2lJd0xqQXVNREF3TUNJc0lsQWlPaUpYYVc0ek1pSXNJa0ZPSWpvaVRXRnBiQ0lzSWxkVUlqb3lmUT09fDB8fHw%3d&sdata=UUVRb21HQk5FRkZnaUtrZlF1WlFleEIvcDA5WFVDRGNpRWdZdVRRMnI3Zz0%3d
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fvimeo.com%2F1193909460%2F69c6f3fa1b%3Ffl%3Dpl%26fe%3Dvl&data=05%7C02%7Ccaragh.cheesman%40nhs.scot%7C2206ef443eea4eebc0b908dec30487f7%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C639162621431041619%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=hwEiKvZRR1lQyhA6tujRlk%2BToYrSUtZcFRcq4JzX0IE%3D&reserved=0
https://vimeo.com/1193909460/69c6f3fa1b?fl=ls&fe=ec
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.nhsggc.scot%2Fstaff-recruitment%2Fhrconnect%2Fgrowing-our-great-community-through-equality-diversity-and-inclusion%2Fharassment-recognise-it-respond-to-it%2F&data=05%7C02%7Ccaragh.cheesman%40nhs.scot%7C2206ef443eea4eebc0b908dec30487f7%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C639162621431070911%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=j3MiSxI2%2FShZGK8UHuSvHq5f%2FvJjuXDlLQLulVkRf6Y%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.nhsggc.scot%2Fstaff-recruitment%2Fhrconnect%2Fgrowing-our-great-community-through-equality-diversity-and-inclusion%2Fharassment-recognise-it-respond-to-it%2F&data=05%7C02%7Ccaragh.cheesman%40nhs.scot%7C2206ef443eea4eebc0b908dec30487f7%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C639162621431070911%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=j3MiSxI2%2FShZGK8UHuSvHq5f%2FvJjuXDlLQLulVkRf6Y%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fvimeo.com%2F1193909460%2F69c6f3fa1b%3Ffl%3Dls%26fe%3Dec&data=05%7C02%7Ccaragh.cheesman%40nhs.scot%7C2206ef443eea4eebc0b908dec30487f7%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C639162621431056770%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=Ezoz4Zm50%2F%2BWnOuSkiI5iGnhe4MZNbIAjdbm4waEVvY%3D&reserved=0


 

Managers and staff are also supported by the Flexible Working LearnPro 
training module (search for GGC:350 on LearnPro) to ensure a fair and 
equitable approach to all requests. 
  
Please approach your manager or HRSAU to discuss your options. 
  
Please take 5 minutes to read the Staffnet blogpost, here. 

  
The Cut it Out/ESaW webpage/hub provides access to support, advice, policies 
and training, and is available to any member of staff, click here.  

 

  

 

  

DATIX environmental category 
  
The sustainability team recently added an environmental incident category to 
Datix. This category is to ensure there is a channel to report incidents which 
impact the natural environment.  
  
Since its introduction there have been a number of incidents mistakenly 
reported under this category as a result of "environmental" being interpreted as 
an incident relating to an individual’s immediate workplace surroundings 
instead of an incident impacting land, air, water or wildlife. 
  
When reporting an environmental incident, select one of the 6 sub-categories 
so that the incident can be raised with the correct member of the team. If an 
incident does not fit these sub categories it is likely the environmental category 
has been incorrectly selected. Environmental incident sub categories are:  

• Environmental Spill 
• Air Quality 
• Noise and Vibration 
• Water Environment and Drainage 
• Greenspace and Biodiversity 
• Other. 

  
If you are unsure if an incident is environmental please look at the examples 
listed below or refer to the to the Sustainability Team StaffNet Page where you 

will find the following supporting documents:  
•  ENV-IRP-001 NHSGGC Environmental Incident Response 

Procedure.pdf 
•  IMS-SOP-010 Environmental Incident Reporting - Datix.pdf 

  
Examples of incidents which can be reported under the environmental 
category:  

• Oil or chemical spills (not in clinical areas) 
• Poor air quality (not smoking/cigarettes) 

https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.nhsggc.scot%2Fstaff-recruitment%2Fhrconnect%2Fcontact-hr-support-advice-unit%2F&data=05%7C02%7Ccaragh.cheesman%40nhs.scot%7C2206ef443eea4eebc0b908dec30487f7%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C639162621431084771%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=jNC6gX3CU8HHAy6%2FKZQ6rgL1KTyxIbk38zU5NT2OO5Q%3D&reserved=0
https://scottish.sharepoint.com/sites/GGC-Staffnet/SitePages/Flexible-Working--Supporting-Gender-Equality,-Safety-and-Wellbeing.aspx?xsdata=MDV8MDJ8Y2FyYWdoLmNoZWVzbWFuQG5ocy5zY290fDIyMDZlZjQ0M2VlYTRlZWJjMGI5MDhkZWMzMDQ4N2Y3fDEwZWZlMGJkYTAzMDRiY2E4MDljYjVlNjc0NWU0OTlhfDB8MHw2MzkxNjI2MjE0MzEwOTc5MDN8VW5rbm93bnxUV0ZwYkdac2IzZDhleUpGYlhCMGVVMWhjR2tpT25SeWRXVXNJbFlpT2lJd0xqQXVNREF3TUNJc0lsQWlPaUpYYVc0ek1pSXNJa0ZPSWpvaVRXRnBiQ0lzSWxkVUlqb3lmUT09fDB8fHw%3d&sdata=VEtPWTdGK2U3Rnorb0ZzZ2ZpQmFYajFwMWFjUEFuR2Z5ZkxZSTdodzhKQT0%3d
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.nhsggc.scot%2Fstaff-recruitment%2Fhrconnect%2Fgrowing-our-great-community-through-equality-diversity-and-inclusion%2Fharassment-recognise-it-respond-to-it%2F&data=05%7C02%7Ccaragh.cheesman%40nhs.scot%7C2206ef443eea4eebc0b908dec30487f7%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C639162621431107026%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=fKND0EULcWFLajt9vRRmXXIiQP%2Bx%2F6XpOwIQCS6QDpE%3D&reserved=0
https://scottish.sharepoint.com/sites/GGC-Estates/SitePages/Sustainability.aspx?web=1&xsdata=MDV8MDJ8Y2FyYWdoLmNoZWVzbWFuQG5ocy5zY290fDIyMDZlZjQ0M2VlYTRlZWJjMGI5MDhkZWMzMDQ4N2Y3fDEwZWZlMGJkYTAzMDRiY2E4MDljYjVlNjc0NWU0OTlhfDB8MHw2MzkxNjI2MjE0MzExMjA2NTh8VW5rbm93bnxUV0ZwYkdac2IzZDhleUpGYlhCMGVVMWhjR2tpT25SeWRXVXNJbFlpT2lJd0xqQXVNREF3TUNJc0lsQWlPaUpYYVc0ek1pSXNJa0ZPSWpvaVRXRnBiQ0lzSWxkVUlqb3lmUT09fDB8fHw%3d&sdata=MzNXZmtFT0xBSkdDTWJneWx3V0RGQlZjMEhDMTkydmwvMFYrNmpjcUZVbz0%3d
https://scottish.sharepoint.com/:b:/r/sites/GGC-Estates/Shared%20Documents/ENV-IRP-001%20NHSGGC%20Environmental%20Incident%20Response%20Procedure.pdf?csf=1&web=1&e=Lkdp9M&xsdata=MDV8MDJ8Y2FyYWdoLmNoZWVzbWFuQG5ocy5zY290fDIyMDZlZjQ0M2VlYTRlZWJjMGI5MDhkZWMzMDQ4N2Y3fDEwZWZlMGJkYTAzMDRiY2E4MDljYjVlNjc0NWU0OTlhfDB8MHw2MzkxNjI2MjE0MzExMjk4NjR8VW5rbm93bnxUV0ZwYkdac2IzZDhleUpGYlhCMGVVMWhjR2tpT25SeWRXVXNJbFlpT2lJd0xqQXVNREF3TUNJc0lsQWlPaUpYYVc0ek1pSXNJa0ZPSWpvaVRXRnBiQ0lzSWxkVUlqb3lmUT09fDB8fHw%3d&sdata=Tk9yY0duMU53S3JwNGlpY3phUHVnbVVQdGZZaU1SOTg5Nk1iMWF5OEVHQT0%3d
https://scottish.sharepoint.com/:b:/r/sites/GGC-Estates/Shared%20Documents/ENV-IRP-001%20NHSGGC%20Environmental%20Incident%20Response%20Procedure.pdf?csf=1&web=1&e=Lkdp9M&xsdata=MDV8MDJ8Y2FyYWdoLmNoZWVzbWFuQG5ocy5zY290fDIyMDZlZjQ0M2VlYTRlZWJjMGI5MDhkZWMzMDQ4N2Y3fDEwZWZlMGJkYTAzMDRiY2E4MDljYjVlNjc0NWU0OTlhfDB8MHw2MzkxNjI2MjE0MzExMjk4NjR8VW5rbm93bnxUV0ZwYkdac2IzZDhleUpGYlhCMGVVMWhjR2tpT25SeWRXVXNJbFlpT2lJd0xqQXVNREF3TUNJc0lsQWlPaUpYYVc0ek1pSXNJa0ZPSWpvaVRXRnBiQ0lzSWxkVUlqb3lmUT09fDB8fHw%3d&sdata=Tk9yY0duMU53S3JwNGlpY3phUHVnbVVQdGZZaU1SOTg5Nk1iMWF5OEVHQT0%3d
https://scottish.sharepoint.com/:b:/r/sites/GGC-Estates/Shared%20Documents/Standard%20Operating%20Procedures%20(SOPs)/IMS-SOP-010%20Environmental%20Incident%20Reporting%20-%20Datix.pdf?csf=1&web=1&e=CaMd5d&xsdata=MDV8MDJ8Y2FyYWdoLmNoZWVzbWFuQG5ocy5zY290fDIyMDZlZjQ0M2VlYTRlZWJjMGI5MDhkZWMzMDQ4N2Y3fDEwZWZlMGJkYTAzMDRiY2E4MDljYjVlNjc0NWU0OTlhfDB8MHw2MzkxNjI2MjE0MzExMzkwMzZ8VW5rbm93bnxUV0ZwYkdac2IzZDhleUpGYlhCMGVVMWhjR2tpT25SeWRXVXNJbFlpT2lJd0xqQXVNREF3TUNJc0lsQWlPaUpYYVc0ek1pSXNJa0ZPSWpvaVRXRnBiQ0lzSWxkVUlqb3lmUT09fDB8fHw%3d&sdata=SlNWbDlFeEJ5MjNLelhKcmE5UTg3Q2FQRGlkNlJQVzU0Q2NPbFRmYTVNdz0%3d


 

• Sightings of invasive species. 
•   

Examples of incidents which do not fall under the environmental category:  
• Broken windows 
• Damage to furniture/interiors 
• Smoking/cigarette issues 
• Graffiti 
• Discarded needles. 

  
If you would like further advice on correctly reporting an environmental incident 
please contact us: ggc.sustainability.team@nhs.scot  

    

 

 

Remember, for all your latest news stories, visit the Staffnet Hub: 
GGC-Staffnet Hub - Home (sharepoint.com)  

 

 

  

  

  

 

***Staff are reminded to make sure their personal contact details are up to date 
on eESS.***  

 

   

 

It is important to share Core Brief with colleagues who do not have 
access to a computer. 

A full archive of printable PDFs are available on the website  
 

    

 

  

 

mailto:ggc.sustainability.team@nhs.scot
https://scottish.sharepoint.com/sites/GGC-Staffnet?xsdata=MDV8MDJ8Y2FyYWdoLmNoZWVzbWFuQG5ocy5zY290fDIyMDZlZjQ0M2VlYTRlZWJjMGI5MDhkZWMzMDQ4N2Y3fDEwZWZlMGJkYTAzMDRiY2E4MDljYjVlNjc0NWU0OTlhfDB8MHw2MzkxNjI2MjE0MzExNDgzMTB8VW5rbm93bnxUV0ZwYkdac2IzZDhleUpGYlhCMGVVMWhjR2tpT25SeWRXVXNJbFlpT2lJd0xqQXVNREF3TUNJc0lsQWlPaUpYYVc0ek1pSXNJa0ZPSWpvaVRXRnBiQ0lzSWxkVUlqb3lmUT09fDB8fHw%3d&sdata=S0VrN1JWSVRqOVF5QzJ3UUhrU0pQaHhTdkpDdU96biszcCtkSTh3ZXZYQT0%3d
https://nhsnss.service-now.com/ggc_hr
https://nhsnss.service-now.com/ggc_hr
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.nhsggc.scot%2Fstaff-recruitment%2Fstaff-communications%2Fcore-brief%2F&data=05%7C02%7Ccaragh.cheesman%40nhs.scot%7C2206ef443eea4eebc0b908dec30487f7%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C639162621431173514%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=SZhkeVgBn7%2BHwD9ewBQrz0t9SHFUlzPsm5MXNS2YLb8%3D&reserved=0
https://scottish.sharepoint.com/sites/GGC-eHealth/SiteAssets/Forms/AllItems.aspx?id=%2fsites%2fGGC-eHealth%2fSiteAssets%2fSitePages%2fIS_Main%2fFAQ+-+IT-Security.pdf&parent=%2fsites%2fGGC-eHealth%2fSiteAssets%2fSitePages%2fIS_Main&xsdata=MDV8MDJ8Y2FyYWdoLmNoZWVzbWFuQG5ocy5zY290fDIyMDZlZjQ0M2VlYTRlZWJjMGI5MDhkZWMzMDQ4N2Y3fDEwZWZlMGJkYTAzMDRiY2E4MDljYjVlNjc0NWU0OTlhfDB8MHw2MzkxNjI2MjE0MzExNjE2NTB8VW5rbm93bnxUV0ZwYkdac2IzZDhleUpGYlhCMGVVMWhjR2tpT25SeWRXVXNJbFlpT2lJd0xqQXVNREF3TUNJc0lsQWlPaUpYYVc0ek1pSXNJa0ZPSWpvaVRXRnBiQ0lzSWxkVUlqb3lmUT09fDB8fHw%3d&sdata=TmhNa0VYL28xeXBaZC9qOXBxaWt3L3dSWjM5Qis5TWtPNDhhQjRRR0FXcz0%3d

