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Topics in this Core Brief:
e Sexual harassment - Cut It Out: Your voice matters
e Taxis over Christmas and New Year Public Holidays
e Band 5 nurses urged to apply for role re-evaluation

Sexual harassment - Cut It Out: Your voice matters

You still have time to complete our survey about sexual harassment, gender
inequality at work, and gender based violence.

This survey is being conducted as NHS Greater Glasgow and Clyde works towards
Equally Safe at Work accreditation.

The programme recognises organisations committed to maintaining a safe and
inclusive workplace, free from harassment.

Earlier this year, we also launched our anti-sexual harassment programme, Cut It
Out.

We are keen to hear your views and experiences, which will be kept confidential
but are vital to assessing our current practices.

NHSGGC Medical Director Dr Scott Davidson said: “I would encourage all staff to
complete NHSGGC'’s survey about sexual harassment and gender inequality at
work to ensure a wide range of views and experiences are captured.

“Our Cut It Out programme, and the work NHSGGC is doing to achieve Equally
Safe at Work accreditation, reinforces our commitment to maintain a fair, inclusive
and safe workplace where everyone feels valued and respected.

“We know that gender equality is essential for a positive and productive workplace
culture and we want everyone employed by NHSGGC to feel empowered to reach
their full potential.


https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fsurvey.alchemer.eu%2Fs3%2F90599954%2FClose-the-Gap-s-Equally-Safe-at-Work-Employee-Survey-Start-of-Accreditation-All-Organisations&data=05%7C02%7CLyn.Stirling%40nhs.scot%7C50cc0e831f60445503ec08dd145ce1af%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C638689111336714694%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=cs1jBWvM1mTK3ZtOktCmp2k7nEOY%2BAnzpxvdZ1LFyAU%3D&reserved=0

“There are steps you can take to support both these programmes, and you can find
out more_here about these.”

If you have colleagues who don’t have access to the email, we can provide paper
copies. Contact ggc.staffexperience@nhs.scot and we will send them to your team
via internal mail.

Taxis over Christmas and New Year Public Holidays

Please note that where Directorates have put in place arrangements for staff to
access taxis on the Christmas and New Year Public Holidays all requests should
be made one week in advance with the relevant taxi company. This is due to the
restricted number of taxis working on the Public Holidays.

The taxi providers will require the relevant authorisation codes in order to provide
the taxi. Journey costs will be charged to the individual cost centres aligned to each
service.

All staff involved should be aware of ordering requirements and the authorising
manager should ensure that this is in line with the protocol for ordering and use of
taxis and couriers.

To secure staff taxis bookings please send details to:
support@aggcprocurementcustomerservices.zendesk.com

Public Transport during the festive period will be restricted, click here for more
information.

Please share this information with staff as appropriate.
Band 5 nurses urged to apply for role re-evaluation

Band 5 nursing staff who believe they are working at a higher level are encouraged
to apply to have their pay banding re-evaluated now.

The review is open to Band 5 nurses across all fields of practice, specialties and
settings, including those working in bank roles.

Successful applicants will see their role upgraded to Agenda for Change Band 6.

To ensure consistency of the application process, a National online digital
portal/app has been developed, hosting an online application form. You can


https://scottish.sharepoint.com/sites/GGC-Staffnet/SitePages/New-campaign-encouraging-staff-to-work-together-to-cut-out-harassment.aspx?xsdata=MDV8MDJ8THluLlN0aXJsaW5nQG5ocy5zY290fDUwY2MwZTgzMWY2MDQ0NTUwM2VjMDhkZDE0NWNlMWFmfDEwZWZlMGJkYTAzMDRiY2E4MDljYjVlNjc0NWU0OTlhfDB8MHw2Mzg2ODkxMTEzMzY3Mzk0NDJ8VW5rbm93bnxUV0ZwYkdac2IzZDhleUpGYlhCMGVVMWhjR2tpT25SeWRXVXNJbFlpT2lJd0xqQXVNREF3TUNJc0lsQWlPaUpYYVc0ek1pSXNJa0ZPSWpvaVRXRnBiQ0lzSWxkVUlqb3lmUT09fDB8fHw%3d&sdata=MWtuTzc1OUg1b1BjZGgyOGFlZWpaV2gzZEdzS2NpNGs2ck5TQW1ZT2tvMD0%3d
mailto:ggc.staffexperience@nhs.scot
http://www.staffnet.ggc.scot.nhs.uk/Corporate%20Services/Communications/Briefs/Documents/amended%20taxi%20protocol%20-%20phase%201_acute%20services.pdf
http://www.staffnet.ggc.scot.nhs.uk/Corporate%20Services/Communications/Briefs/Documents/amended%20taxi%20protocol%20-%20phase%201_acute%20services.pdf
mailto:support@ggcprocurementcustomerservices.zendesk.com
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.nhsggc.scot%2Fdownloads%2Ffestive-transport-2024%2F%3Fwpdmdl%3D93060%26refresh%3D674d9fd8eb21b1733140440&data=05%7C02%7CLyn.Stirling%40nhs.scot%7C50cc0e831f60445503ec08dd145ce1af%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C638689111336756230%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=Zv0orniFZC6lHGnxafITXQflwTW%2B2ZxYc7Ygb5qw0yI%3D&reserved=0

access the portal/app from any device, but you will need your NHS email address
and sign-in details.

The application includes questions about all aspects of your job including the skills
and knowledge required, your responsibilities and working environment. The
application form is designed to gather information needed to evaluate your role.

Nurses are asked to discuss their applications with their manager before making
the initial submission.

Full information on the process is available on the Scottish Terms and Conditions
(STAC) website: STAC Agenda for Change Review.

Further information is also available on Staffnet.

Remember, for all your latest news stories, visit the Staffnet Hub:
GGC-Staffnet Hub - Home (sharepoint.com)

he planet, one bin bag at atime. s

Read more at: www.nhsggc.scot/watchyourwaste

***Staff are reminded to make sure their personal contact details are up to date on eESS.***

It is important to share Core Brief with colleagues who do not
have access to a computer.

A full archive of printable PDFs are available on



https://www.stac.scot.nhs.uk/agenda-for-change-pay-and-reform
https://scottish.sharepoint.com/:u:/r/sites/GGC-Staffnet/SitePages/Review-of-Band-5-nursing-roles.aspx?csf=1&web=1&e=ffv4bw&xsdata=MDV8MDJ8THluLlN0aXJsaW5nQG5ocy5zY290fDUwY2MwZTgzMWY2MDQ0NTUwM2VjMDhkZDE0NWNlMWFmfDEwZWZlMGJkYTAzMDRiY2E4MDljYjVlNjc0NWU0OTlhfDB8MHw2Mzg2ODkxMTEzMzY3Nzc1ODF8VW5rbm93bnxUV0ZwYkdac2IzZDhleUpGYlhCMGVVMWhjR2tpT25SeWRXVXNJbFlpT2lJd0xqQXVNREF3TUNJc0lsQWlPaUpYYVc0ek1pSXNJa0ZPSWpvaVRXRnBiQ0lzSWxkVUlqb3lmUT09fDB8fHw%3d&sdata=aHRoeU9WLzNRdGExN2JOVnNpdjJBWG9JNmVyZGZGM0JvTUlqYTc4cUhWWT0%3d
https://scottish.sharepoint.com/sites/GGC-Staffnet?xsdata=MDV8MDJ8THluLlN0aXJsaW5nQG5ocy5zY290fDUwY2MwZTgzMWY2MDQ0NTUwM2VjMDhkZDE0NWNlMWFmfDEwZWZlMGJkYTAzMDRiY2E4MDljYjVlNjc0NWU0OTlhfDB8MHw2Mzg2ODkxMTEzMzY3OTM1NjR8VW5rbm93bnxUV0ZwYkdac2IzZDhleUpGYlhCMGVVMWhjR2tpT25SeWRXVXNJbFlpT2lJd0xqQXVNREF3TUNJc0lsQWlPaUpYYVc0ek1pSXNJa0ZPSWpvaVRXRnBiQ0lzSWxkVUlqb3lmUT09fDB8fHw%3d&sdata=d0d6MHJ1VjlVcnFNWjc1VEZTWDFab1l1Lzk5bzBXeUYxOGx4Z25DbDVVMD0%3d
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https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.nhsggc.scot%2Fstaff-recruitment%2Fstaff-communications%2Fcore-brief%2F&data=05%7C01%7CMargaret.Brodie%40ggc.scot.nhs.uk%7Ccc27844b2862433f6e4d08db68e862ff%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C638219119531685552%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=miRHxlnmAz6n3RkcXcocQlcSRQMF%2Fw4Hy%2FeyJ8fmbCo%3D&reserved=0

