
 

 

 

 

 

 

 

Daily update 

(29 July 2025, 4.25pm) 
  
Topics in this Core Brief include: 

      Carer Collaborative Conversations 

    How can virtual appointments benefit staff and patients? Hear from an 

NHSGGC fracture clinic nurse  

 Staff Health and Wellbeing Survey 2025 
 
Carer Collaborative Conversations 

  

      Are you a carer looking after someone when you are not at work? 

      Or, do you manage or work with someone who is? 

  
If so, we’d love to hear from you. We’ve arranged three MS Teams sessions in 
August and early September, where we’ll talk about the work underway locally to 
support carers in our workforce, but crucially, we want to hear about your 
experience and identify opportunities for further improvement. 
  
The details of these sessions are below, along with the links to register. 
  

Date Time Link to register 

Tuesday 26 August 2025 2.30pm – 3.15pm Click here to register 

Thursday 28 August 2025 12.00noon – 12.45pm Click here to register 

Wednesday 3 September 
2025 

9.30am – 10.15am Click here to register 

  
If you want any more information about the sessions, please contact 
ggc.staffexperience@ggc.scot.nhs.uk, and to find out more about carers in the 
workplace in NHSGGC, please visit out HR Connect page. 
 
How can virtual appointments benefit staff and patients? Hear from an 
NHSGGC fracture clinic nurse  
  
NHS Greater Glasgow and Clyde wants to increase its use of virtual consultations 
with video and telephone appointments. Recent figures suggest that virtual 

https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Flink.webropol.com%2Fep%2FCarerCC2608&data=05%7C02%7CLyn.Stirling%40nhs.scot%7C604bad0d2dab4965356a08ddceb127d8%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C638893982460859038%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=ag9Je8ov9UblDRBfemvvsFO16PfUZf0%2FSy02oNjP%2BnM%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Flink.webropol.com%2Fep%2Fcarercc2808&data=05%7C02%7CLyn.Stirling%40nhs.scot%7C604bad0d2dab4965356a08ddceb127d8%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C638893982460870510%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=Go0jc25G%2Bq2aI5uKbNmjYao52qpZr1fF34rpUI32%2Bts%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Flink.webropol.com%2Fep%2Fcarercc0309&data=05%7C02%7CLyn.Stirling%40nhs.scot%7C604bad0d2dab4965356a08ddceb127d8%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C638893982460882865%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=IYm%2B6%2BDoFP4Yj0RdUYZs0XbQmxrs%2FtQnMXoXFoj6tzI%3D&reserved=0
mailto:ggc.staffexperience@ggc.scot.nhs.uk
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.nhsggc.scot%2Fstaff-recruitment%2Fhrconnect%2Fcarers%2F&data=05%7C02%7CLyn.Stirling%40nhs.scot%7C604bad0d2dab4965356a08ddceb127d8%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C638893982460894965%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=V532USJZ1Q%2B9sa36JCBdNqAOWWVFPBinwNq3Id2EYAs%3D&reserved=0


 

consultations reduce the number of missed outpatient appointments, not only 
making it easier and more flexible for patients to attend but also carrying benefits 
for staff such as increased capacity and flexible working opportunities. 
  
NHSGGC colleague Linda Blair, Senior Charge Nurse at the Royal Alexandra 
Hospital’s Fracture Clinic, spoke to us about the benefits of her virtual fracture clinic 
that provides telephone appointments for those who don’t need to be seen in 
person.  
  
Linda said: “We cover a large geographical area and these patients in the past 
would have had to physically come to a fracture clinic to have a face-to-face 
review. You can imagine the inconvenience that could cause to some people, 
especially those who live further afield, be that from a work perspective, financial or 
just their time.  
  
“So it’s a huge benefit first and foremost to the patient to not physically have to 
come to the fracture clinic to have their injury looked at. It means we can provide 
the same high standard of care without asking people to make long or difficult 
journeys.” 

  
Want to find out more about virtual consultations and how they could benefit your 
service? You can find more information here or by contacting Olu at 
oluwaseyi.obiyemi@nhs.scot. 
 

 
 
Staff Health and Wellbeing Survey 2025 – coming soon 

  
As part of our drive to be a Better Workplace we firmly believe that the health and 
wellbeing of our workforce is key. We know the last few years have been 
challenging and while there has been a range of wellbeing initiatives and support 
mechanisms introduced during this time period, we want to do even more moving 
forward.    
  

mailto:here
mailto:oluwaseyi.obiyemi@nhs.scot


 

The new Workforce Strategy contains a safety, health and wellbeing pillar with key 
actions aimed at enhancing support available to staff.  As well as helping to ensure 
support is there when you need it, this pillar will also contain proactive actions to 
help promote staff health and wellbeing. The actions will evolve over time therefore 
its essential that we hear from you. We must continually improve our approach and 
need your input to do so.  We will incorporate where possible, any suggestions you 
make to strengthen our approach for the future. 
  
Please take time to complete this questionnaire and help us shape and develop 
services and support for staff health and wellbeing in the future. 
  
The survey will launch on Monday 11 August. 
 
 

 

Remember, for all your latest news stories, visit the Staffnet Hub: 
GGC-Staffnet Hub - Home (sharepoint.com) 

 
 
 

 
 
 
 

***Staff are reminded to make sure their personal contact details are up to date on eESS.*** 
 
 

 

 
 
 

 

It is important to share Core Brief with colleagues who do not  
have access to a computer.  

A full archive of printable PDFs are available on  website 
   

 

https://scottish.sharepoint.com/sites/GGC-Staffnet?xsdata=MDV8MDJ8THluLlN0aXJsaW5nQG5ocy5zY290fDYwNGJhZDBkMmRhYjQ5NjUzNTZhMDhkZGNlYjEyN2Q4fDEwZWZlMGJkYTAzMDRiY2E4MDljYjVlNjc0NWU0OTlhfDB8MHw2Mzg4OTM5ODI0NjA5MTkxMjB8VW5rbm93bnxUV0ZwYkdac2IzZDhleUpGYlhCMGVVMWhjR2tpT25SeWRXVXNJbFlpT2lJd0xqQXVNREF3TUNJc0lsQWlPaUpYYVc0ek1pSXNJa0ZPSWpvaVRXRnBiQ0lzSWxkVUlqb3lmUT09fDB8fHw%3d&sdata=Rmc0SFFNT2RzZ21mTENEYW9acFF5SlFLU1d0NWZYTVlyZkZtbGlvM2VvZz0%3d
https://nhsnss.service-now.com/ggc_hr
https://eur01.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.nhsggc.scot%2Fsexualharassment&data=05%7C02%7CLyn.Stirling%40nhs.scot%7C604bad0d2dab4965356a08ddceb127d8%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C638893982460928574%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=nZjJcaYLOX4ON24nhBmbsSuPyAJRYwSqPpFkEHoy1fw%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.nhsggc.scot%2Fstaff-recruitment%2Fstaff-communications%2Fcore-brief%2F&data=05%7C01%7CMargaret.Brodie%40ggc.scot.nhs.uk%7Ccc27844b2862433f6e4d08db68e862ff%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C638219119531685552%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=miRHxlnmAz6n3RkcXcocQlcSRQMF%2Fw4Hy%2FeyJ8fmbCo%3D&reserved=0

