
 

 

 

 

 

 

 

Daily update 
(27 June 2022, 2.15pm) 
  
Topics in this Core Brief: 

• iMatter 2022 – every voice matters 
• Connect and Flourish - A Socially Connected Glasgow Strategy is launched 
• Amanda Law shares her story for Pride month 
• Blended Working Guide DSE online module – updated link 

 
iMatter 2022 – every voice matters 
 
Thank you to everyone who has already taken the time to complete the iMatter  
survey so far. iMatter makes a positive difference to our workplace and to patient  
care.  This is a great opportunity for colleague to share views and influence  
positive change. 
 
Questionnaire stage in Cohorts One and Two is now concluded with average  
response rates of 70% and 59% respectively. Cohort Three is sitting at 38% so  
far, with one week to go – look out for reminders today! 
 

Cohort One  Cohort Two  Cohort Three  

70% - cohort response rate 
**ACTION PLANNING 
UNDERWAY** 

59% - cohort response rate 
**ACTION PLANNING 
UNDERWAY** 

38% - cohort response rate 
(so far) 
**1 WEEK TO GO** 
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This is an excellent opportunity for you to feedback regarding your employee experience at NHS Greater 
Glasgow and Clyde, designed to help continuously improve our overall staff experience. 
 
Please be assured that your responses are anonymous, all feedback received will be treated in strictest 
confidence. Results and general themes will be communicated and robust action plans will be developed 
throughout June to September. 
 
Please share your views, and help to continuously build a better workplace. 
 



 

Connect and Flourish - A Socially Connected Glasgow Strategy is launched 
 
Glasgow City HSCP has launched The Socially Connected Glasgow Strategy, which was commissioned 
by Glasgow City Health and Social Care Partnership (HSCP) and co-produced by Impact Funding 
Partners (IFP) and the people of Glasgow on 23 June. 
 
The development of the strategy focuses on the importance of mental well-being in our recovery from the 
pandemic as a city and in the HSCP’s Maximising Independence programme.  
 
We have all experienced isolation and loneliness at some times in our lives and understand the impact 
this can have on us and just how destructive this can be if sustained. The strategy highlights what is 
working well within the city as well as what is holding us back and most importantly identifying the ways 
that we can work together to make thing better. 
 
You can read the report at http://hdl.handle.net/11289/580331. 
 
Amanda Law shares her story for Pride month 
 
Every June, staff and patients across NHSGGC join in for Pride celebrations.  
Pride is for sharing stories from LGBTQ+ (lesbian, gay, bisexual, trans and  
queer) history, bringing us together to learn and have fun in a safe environment. 
 
Amanda Law is an Acute Clinical Nurse Educator at the Royal Hospital for  
Children, and a Co-Chair of our LGBTQ+ Staff Forum. Amanda shared her story  
for Pride Month:  
 
"I am passionate about empowering nursing staff. Through education, we have  
a fantastic opportunity to develop and provide excellent care to our children and  
young people.  Health inequalities continue to exist for the members of the LGBTQ+ community. Universal 
healthcare is essential to meet our individual needs, promote inclusivity within services and embed 
equality throughout.” 
 
Blended Working Guide DSE online module – updated link 
 
There was an issue with the link to the NHSGGC Blended Working Guide in Thursday’s Core Brief (23 
June 2022).  Please use the following link to access the document: Blended-Working-Guide-May-2022.pdf 
(nhsggc.scot). 
 

 
 
Please keep up-to-date with the latest guidance on our dedicated web pages at: www.nhsggc.scot. If you 
have any questions about the current situation please check the FAQs first. If you have any further 
questions, please email: HR.Support@ggc.scot.nhs.uk. 
 
***Staff are reminded to make sure their personal contact details are up to date on eESS.*** 
 
 

 
 
 

 
It is important to share Core Brief with colleagues who do not have access to a computer.  

A full archive of printable PDFs are available on StaffNet  
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