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Topics in this Core Brief:
e Changes to Protecting Vulnerable Groups (PVG) scheme - is your role
affected?
e NHSGGC Protocol for managing visits
e Finance Directorate celebrate local awards

Changes to Protecting Vulnerable Groups (PVG) scheme - is your role
affected?

The law around the Protecting Vulnerable Groups (PVG) scheme changed on 1
April 2025. As a result, more roles now legally require PVG membership. Some
staff who didn’t previously need to join the scheme must now do so.

We are now halfway to the 30 June 2025 deadline. If you've been asked to apply
but haven’t yet completed it, please act now.

Why this matters

The PVG scheme helps make sure people working with vulnerable groups
(protected adults and/or children) do not have a known history of harmful
behaviour. These changes are part of national updates from Disclosure Scotland.

Disclosure Scotland has now published health-specific guidance to help clarify
which roles are affected. You can read it here: mygov.scot/disclosure-guidance-
health.

What happens next
. If you're affected, you will have already been contacted by PVG Recruitment -
either directly or through your manager.
« You've been given guidance on how to apply.
« You must complete your PVG application by 30 June 2025.

What you need to do
. If you’ve already been contacted but not yet applied - please apply now.


https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.mygov.scot%2Fdisclosure-guidance-health&data=05%7C02%7CLyn.Stirling%40nhs.scot%7Cf4a2e36c7dc1432b63f008dd98588635%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C638834228223139464%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=aRouTf0Tz8Wl1jLXoyLybWKKhtmk8o1BXwd3IJGvzUw%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.mygov.scot%2Fdisclosure-guidance-health&data=05%7C02%7CLyn.Stirling%40nhs.scot%7Cf4a2e36c7dc1432b63f008dd98588635%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C638834228223139464%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=aRouTf0Tz8Wl1jLXoyLybWKKhtmk8o1BXwd3IJGvzUw%3D&reserved=0

. If you’ve not been contacted, you don’t need to do anything yet.
« More updates will continue to be shared on HR Connect.

Where to get more information
« Disclosure Scotland website
« NHSGGC HR Connect

NHSGGC Protocol for managing visits

NHS Greater Glasgow and Clyde regularly receives requests from individuals
external to the organisation to visit our premises and services for publicity purposes
and to mark official openings.

As a public sector organisation we engage with politicians on a regular basis. We
receive regular requests to visit our services as we are accountable for activities
undertaken within our organisation.

The purpose of the NHSGGC Protocol for Managing Visits is to provide clear
guidance on the arrangements for managing and approving visits to NHSGGC
premises.

If you wish to arrange a visit to your service or if you receive a request from a VIP
visitor to visit NHSGGC premises, including via charity organisations, you must
notify Corporate Communications as soon as the request is received, view our
Protocol for Managing Visits for more information and contact details.

Finance Directorate celebrate local awards

The Finance Directorate held their local awards to celebrate the achievements and
efforts of colleagues.

Team of the Year saw joint winners the Payroll Team and the SSTS/eRostering
Team. The Payroll Team worked above capacity to sustain services while
delivering key additional activities, including multiple retrospective pay awards, new
pension regulations, system updates and many more.

The SSTS/eRostering Team ensured there no impacts on SSTS service provision,
including increased activity from Reduced Working Week updates, while integrating
the new eRostering system to normal business.

Evelyn Mcintyre walked away with Employee of the Year. Evelyn has been
extremely supportive to both the management accounts team and the sector
management teams in a challenging year that has seen various changes in
staffing.


https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.disclosure.gov.scot%2F&data=05%7C02%7CLyn.Stirling%40nhs.scot%7Cf4a2e36c7dc1432b63f008dd98588635%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C638834228223150535%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=SSu9Icmnc7mETMkT1LmRBeS71%2Ba1ws0Qx8hef6PferY%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.nhsggc.scot%2Fstaff-recruitment%2Fhrconnect%2Fpay-and-conditions-of-service%2F&data=05%7C02%7CLyn.Stirling%40nhs.scot%7Cf4a2e36c7dc1432b63f008dd98588635%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C638834228223162809%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=Ow%2BL1YFGgt2XPhnxg08WHu%2Fms%2BmZAsY6TT8wkXM%2Brnc%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.nhsggc.scot%2Fstaff-recruitment%2Fstaff-resources%2Fprotocol-for-managing-and-approving-formal-visits%2F&data=05%7C02%7CLyn.Stirling%40nhs.scot%7Cf4a2e36c7dc1432b63f008dd98588635%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C638834228223174675%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=H%2BednnVopE80qhtJihf0ADiODozHkOZPFqO9Skr3zcY%3D&reserved=0

Leader of the Year was awarded to Stuart McDade. Stuart has been pivotal in
redesigning Ward Product Management (Stores) services at QEUH in 2023
onwards, focusing on ward layouts and stock cataloguing. Stuart's efforts have
resulted in better stock management, reduced overordering, and cost savings. NDS
also commended QEUH for their dedication in managing the return of NDS cages.

Joe Marr scooped Innovation of the Year for showing exceptional dedication to his
role at the Procurement Central Store, particularly in 2024. He played a crucial role
in the warehouse redesign, improving communication, simplifying processes, and
enhancing governance by implementing signatures for goods over £1,000.

Congratulations to all the nominees and winners!

Remember, for all your latest news stories, visit the Staffnet Hub:
GGC-Staffnet Hub - Home (sharepoint.com)

\\\\ \\\-
he planet, one bin bag at a time.

Read more at: www.nhsggc.scot/watchyourwaste

***Staff are reminded to make sure their personal contact details are up to date on eESS.***

It is important to share Core Brief with colleagues who do not
have access to a computer.

A full archive of printable PDFs are available on



https://scottish.sharepoint.com/sites/GGC-Staffnet?xsdata=MDV8MDJ8THluLlN0aXJsaW5nQG5ocy5zY290fGY0YTJlMzZjN2RjMTQzMmI2M2YwMDhkZDk4NTg4NjM1fDEwZWZlMGJkYTAzMDRiY2E4MDljYjVlNjc0NWU0OTlhfDB8MHw2Mzg4MzQyMjgyMjMxODU0Njh8VW5rbm93bnxUV0ZwYkdac2IzZDhleUpGYlhCMGVVMWhjR2tpT25SeWRXVXNJbFlpT2lJd0xqQXVNREF3TUNJc0lsQWlPaUpYYVc0ek1pSXNJa0ZPSWpvaVRXRnBiQ0lzSWxkVUlqb3lmUT09fDB8fHw%3d&sdata=c05RTjZlRHFDb2YzYzBsY3pZcWJGTlFzL0hQNUFTQ3JocWkxTFFUdGErUT0%3d
https://nhsnss.service-now.com/ggc_hr
https://eur01.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.nhsggc.scot%2Fwatchyourwaste&data=05%7C02%7CLyn.Stirling%40nhs.scot%7Cf4a2e36c7dc1432b63f008dd98588635%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C638834228223195360%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=RE0va%2F64%2BViXYL9P%2FmVLAftPcgl043QQBkOyhyBYss0%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.nhsggc.scot%2Fstaff-recruitment%2Fstaff-communications%2Fcore-brief%2F&data=05%7C01%7CMargaret.Brodie%40ggc.scot.nhs.uk%7Ccc27844b2862433f6e4d08db68e862ff%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C638219119531685552%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=miRHxlnmAz6n3RkcXcocQlcSRQMF%2Fw4Hy%2FeyJ8fmbCo%3D&reserved=0

