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Topics in this Core Brief include:
« NHSGGC earns national recognition for advancing gender equality in the workplace
 Reduced Working Week - 13 days to go!
« Training opportunity in British Sign Lanquage (BSL)

NHSGGC earns national recognition for advancing gender equality in the workplace

NHSGGC has achieved Equally Safe at Work (ESaW) Bronze accreditation through
Close The Gap, a programme that supports employers to advance gender equality and
prevent violence against women.

This milestone reflects NHSGGC’s ongoing commitment to creating a fair, inclusive and
safe working environment where all staff feel respected, valued and able to thrive.

The accreditation follows targeted work to better understand the barriers women face at
work and to take meaningful action to improve their experiences. The ESaW programme
provides a structured, evidence-based approach to strengthening gender equality and
preventing violence against women, including in the workplace.

NHSGGC’s achievement builds on its Cut It Out programme, launched in 2024, which
promotes a zero-tolerance approach to sexual harassment. It also supports staff to
recognise inappropriate behaviour and feel confident reporting concerns.

Together, these initiatives are helping to build a culture where concerns are taken
seriously, voices are heard, and staff feel supported to speak up.

Professor Jann Gardner, Chief Executive of NHSGGC, said: “Achieving Equally Safe at
Work Bronze accreditation is a significant milestone for NHSGGC, and as the first health
board in Scotland to do so, it reflects our commitment to creating a workplace where
every member of staff feels safe, valued and able to thrive.

“When people feel confident and empowered to reach their full potential, the benefits are
felt across our teams, our organisation, and ultimately in the care we provide to patients.

“While this recognition is an important milestone, it is not the end of the journey. It reflects
our collective commitment to ongoing improvement and to ensuring NHSGGC remains a
place where all staff can work safely, confidently and equally.”



Dr Lesley Thomson KC, NHSGGC Chair, said: “Becoming the first health board in
Scotland to achieve this accreditation is something we can all be extremely proud of.

“It demonstrates NHSGGC’s ongoing commitment to listening, learning and taking
meaningful action to address the causes of inequality in the workplace.

“‘Equally Safe at Work and Cut It Out strengthen our determination to build a culture
where inappropriate behaviour is challenged, concerns are taken seriously, and every
voice is heard.”

You can read more about the accreditation on Staffnet
Reduced Working Week - 13 days to go!

As we approach the implementation of the 36 hour Reduced Working Week (RWW) for
Agenda for Change staff on 1 April, we are asking all managers to continue prioritising
engagement with their teams and staff-side colleagues.

Team Discussions on Working Patterns and Rotas
Managers must ensure that all staff have the opportunity to discuss:
« Proposed new working patterns
« Any changes to existing rotas
« Local service arrangements required to support safe and effective delivery under
the Reduced Working Week.

These conversations should take place in partnership with staff side, ensuring openness,
consistency, and clarity for all colleagues.

Part-Time Staff
As part of the transition to RWW, please ensure that all part-time staff are aware that they
can apply to:

« increase their contracted hours, or

« retain their current contracted hours.

This is subject to service needs and funding; further details can be found on the RWW
Sharepoint Page.

Updating eESS

Managers must not make any eEES changes dated on or after 1 April 2026 until 2 April
2026. This temporary pause is required to support a bulk upload being undertaken by the
eEES National Team to update records for affected staff, effective 1 April 2026.

This restriction applies to all future-dated transactions, including (but not limited to):
« Part-time staff retaining or increasing their existing hours
« Annualised hours arrangements.

Avoiding future-dated changes during this period will prevent the creation of records that
could block the automatic application of the reduced working hours.

Please ensure this message is shared proactively and that staff know how to explore the


https://scottish.sharepoint.com/sites/GGC-Staffnet/SitePages/NHSGGC-earns-national-recognition-for-advancing-gender-equality-in-the-workplace.aspx
https://scottish.sharepoint.com/sites/GGC-Staffnet/SitePages/Reduced-Working-Week.aspx?xsdata=MDV8MDJ8bHluLnN0aXJsaW5nQG5ocy5zY290fDU5ZmMwZDM5MjI5NjRkNmY1NTgzMDhkZTg1YmVlNjQzfDEwZWZlMGJkYTAzMDRiY2E4MDljYjVlNjc0NWU0OTlhfDB8MHw2MzkwOTUyNTIxNTM2ODcyOTd8VW5rbm93bnxUV0ZwYkdac2IzZDhleUpGYlhCMGVVMWhjR2tpT25SeWRXVXNJbFlpT2lJd0xqQXVNREF3TUNJc0lsQWlPaUpYYVc0ek1pSXNJa0ZPSWpvaVRXRnBiQ0lzSWxkVUlqb3lmUT09fDB8fHw%3d&sdata=SUZoMlZmQjlQcjZRS1VNLzJZVVN5dUZ3TkRMS2tHbm13M3lNMzFTcWptdz0%3d
https://scottish.sharepoint.com/sites/GGC-Staffnet/SitePages/Reduced-Working-Week.aspx?xsdata=MDV8MDJ8bHluLnN0aXJsaW5nQG5ocy5zY290fDU5ZmMwZDM5MjI5NjRkNmY1NTgzMDhkZTg1YmVlNjQzfDEwZWZlMGJkYTAzMDRiY2E4MDljYjVlNjc0NWU0OTlhfDB8MHw2MzkwOTUyNTIxNTM2ODcyOTd8VW5rbm93bnxUV0ZwYkdac2IzZDhleUpGYlhCMGVVMWhjR2tpT25SeWRXVXNJbFlpT2lJd0xqQXVNREF3TUNJc0lsQWlPaUpYYVc0ek1pSXNJa0ZPSWpvaVRXRnBiQ0lzSWxkVUlqb3lmUT09fDB8fHw%3d&sdata=SUZoMlZmQjlQcjZRS1VNLzJZVVN5dUZ3TkRMS2tHbm13M3lNMzFTcWptdz0%3d

options available to them.

This update will continue to be issued weekly in the lead-up to the go-live date of 1 April,
to support consistent communication across all services.

Thank you for your continued leadership and engagement as we work towards
implementation.

Training opportunity in British Sign Language (BSL)

Our hugely popular beginner’s BSL classes are once again being offered to NHSGGC
staff.

A number of 6-week courses will be held at the QEUH, Glasgow Royal Infirmary and
Stobhill Hospital from April/May 2026.

Classes offer an insight into how Deaf people communicate and covers the alphabet, how
to introduce yourself, colours, numbers and role playing.

Places are limited and will be allocated on a first come, first served basis. Please speak to
your line manager before applying.

It is important to commit to the 6-weeks. Please be aware that if you do not attend the first
class, your place will be offered to someone else.

For more information on venues and times, and to book a place, please visit our Staff
Training web page.

Remember, for all your latest news stories, visit the Staffnet Hub:
GGC-Staffnet Hub - Home (sharepoint.com)
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If you need help or support, visit: www.nhsggc.scot/sexualharassment

***Staff are reminded to make sure their personal contact details are up to date on eESS ***

It is important to share Core Brief with colleagues who do not
have access to a computer.

A full archive of printable PDFs are available on



https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.nhsggc.scot%2Fyour-health%2Fequalities-in-health%2Finformation-resources%2Ffor-staff%2Fstaff-training%2F%23learn-bsl&data=05%7C02%7Clyn.stirling%40nhs.scot%7C59fc0d3922964d6f558308de85bee643%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C639095252153729552%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=s%2BMUlslP%2FDm%2Bz1smeK15WTikKZ3nvrqoU%2FUY4APv8GM%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.nhsggc.scot%2Fyour-health%2Fequalities-in-health%2Finformation-resources%2Ffor-staff%2Fstaff-training%2F%23learn-bsl&data=05%7C02%7Clyn.stirling%40nhs.scot%7C59fc0d3922964d6f558308de85bee643%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C639095252153729552%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=s%2BMUlslP%2FDm%2Bz1smeK15WTikKZ3nvrqoU%2FUY4APv8GM%3D&reserved=0
https://scottish.sharepoint.com/sites/GGC-Staffnet?xsdata=MDV8MDJ8bHluLnN0aXJsaW5nQG5ocy5zY290fDU5ZmMwZDM5MjI5NjRkNmY1NTgzMDhkZTg1YmVlNjQzfDEwZWZlMGJkYTAzMDRiY2E4MDljYjVlNjc0NWU0OTlhfDB8MHw2MzkwOTUyNTIxNTM3ODcxNDZ8VW5rbm93bnxUV0ZwYkdac2IzZDhleUpGYlhCMGVVMWhjR2tpT25SeWRXVXNJbFlpT2lJd0xqQXVNREF3TUNJc0lsQWlPaUpYYVc0ek1pSXNJa0ZPSWpvaVRXRnBiQ0lzSWxkVUlqb3lmUT09fDB8fHw%3d&sdata=cVFtMDljdGh0bXVqb3BJdFArSjE3UUtCK3dnWnJFMmhEdS82L0xIbURnST0%3d
https://nhsnss.service-now.com/ggc_hr
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.facebook.com%2Fnhsggc&data=05%7C02%7CLyn.Stirling%40nhs.scot%7Ca6744e0c02294757eb4808de85a9492b%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C639095159258805380%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=%2F6Vv%2BB96ZKZE8iltEhgVceVJ7pxY6aBLJze0KT3g4%2Fo%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.instagram.com%2Fnhsggc&data=05%7C02%7CLyn.Stirling%40nhs.scot%7Ca6744e0c02294757eb4808de85a9492b%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C639095159258829094%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=DtKwBS1tuziqxXJajgfeqkCK0onxVn4eIMXFCsz7QQs%3D&reserved=0
http://https/twitter.com/nhsggc
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fyoutube.com%2Fnhsggc&data=05%7C02%7CLyn.Stirling%40nhs.scot%7Ca6744e0c02294757eb4808de85a9492b%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C639095159258848945%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=1ex6PFYK3%2Bv1X9NRnKcfMcfzqUkKdp2i056I%2FQsrlKw%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.nhsggc.scot%2Fsexualharassment&data=05%7C02%7Clyn.stirling%40nhs.scot%7C59fc0d3922964d6f558308de85bee643%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C639095252153817989%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=dq4JM4TlPrPL%2FHCFy5%2BSiJ0aNzRkfRMloN5XjZWdfcY%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.nhsggc.scot%2Fstaff-recruitment%2Fstaff-communications%2Fcore-brief%2F&data=05%7C01%7CMargaret.Brodie%40ggc.scot.nhs.uk%7Ccc27844b2862433f6e4d08db68e862ff%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C638219119531685552%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=miRHxlnmAz6n3RkcXcocQlcSRQMF%2Fw4Hy%2FeyJ8fmbCo%3D&reserved=0

