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Topics in this Core Brief:
e Security — please help to keep our workplaces safe
e Engagement and Involvement Overview Report 2022 - 23

Security — please help to keep our workplaces safe
It is everyone’s responsibility to take security seriously.

At all times, staff should please remain vigilant for anyone or anything that looks
out of place or suspicious. If anything or anyone looks, or is acting suspiciously,
staff should request support from site security and report any such incident it to the
relevant security team or your line manager.

In order to help us keep our sites and facilities safe, staff are reminded of the
importance of wearing your ID badges at all times. It is the responsibility of every
employee to ensure you have the appropriate ID. Wearing your official ID badge is
essential, so if you do not have one, please contact your local facilities team to
make arrangements to get one.

Many NHSGGC staff also wear the yellow “Hello my name is” badge. Please
remember that this is not a security ID badge and you are also required to wear the
official photo ID badge.

If you would like to find out more, there is a lot of good information on the ‘Security
& Threat’ LearnPro module which all staff should complete. Thank you for your
cooperation.



Engagement and Involvement Overview Report
2022 — 2023

The Communications and Public Engagement
Directorate are pleased to share the Engagement
and Involvement Overview Report for 2022-2023.
This report highlights the significant progress
made by NHSGGC in involving our people and

e , . Engagement
communities in the design, delivery and sl

improvement of services. Overview Report

The report was prepared by the Patient
Experience Public Involvement (PEPI) Team,
showcasing the positive work happening across
our organisation to involve people in the planning
and delivery of our services.

It features over 40 examples of engagement and involvement activities, which
included the direct involvement of over 7,500 people.

A key part of this is supporting staff in their activities with the tools, techniques and
confidence to involve people openly and honestly. This helps to ensure that the
public voice is at the heart of all our service planning, improvements and
developments.

By prioritising the public voice and incorporating patient and service users'
experiences into our service design and delivery, we are continuing to develop a
person-centred approach across NHSGGC.

A huge thanks goes to all the staff and services that have contributed to this work,
and you are encouraged to read the report which can be found on the website via:
NHSGGC website.

For any enquiries or further information, please contact the PEPI Team at:
public.involvement@ggc.scot.nhs.uk.

Remember, for all your latest news stories, visit our new Staffnet Hub:
GGC-Staffnet Hub - Home (sharepoint.com)



https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.nhsggc.scot%2Fdownloads%2Fengagement-and-involvement-overview-report-2022-23%2F&data=05%7C01%7CMargaret.Brodie%40ggc.scot.nhs.uk%7Cb73038aea92848863a0208db89316f45%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C638254617627038587%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=dOEN0HOGvWOwaqsIOiGF4Z%2FSPZ2ZunGaKfiNFDrgMqE%3D&reserved=0
mailto:public.involvement@ggc.scot.nhs.uk
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fscottish.sharepoint.com%2Fsites%2FGGC-Staffnet&data=05%7C01%7CMargaret.Brodie%40ggc.scot.nhs.uk%7Cb73038aea92848863a0208db89316f45%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C638254617627194813%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=Adyd5vVEVgNbHSEKCNHRWo5YulH4D1eh0zqwc0lL3kI%3D&reserved=0

If something isn’t right, let’s talk about...
Whistleblowing

Whistleblowing

This is a way you can formally raise concerns about an process by visiting National Whistieblowing Standards |

issue that is in the public interest, such as patient safety INWO (spso.org.uk).
or suspected malpractice. To submit a formal whistieblowing concer, please
You can find out more information about the whistieblowing email ggc.whistleblowing@ggc.scot.nhs.uk. a

***Staff are reminded to make sure their personal contact details are up to date on
eESS. ***

It is important to share Core Brief with colleagues who do not
have access to a computer.

A full archive of printable PDFs are available on



https://nhsnss.service-now.com/ggc_hr
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https://eur01.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.nhsggc.scot%2Fspeakup&data=05%7C01%7CMargaret.Brodie%40ggc.scot.nhs.uk%7Cb73038aea92848863a0208db89316f45%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C638254617627194813%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=HlhJ2U1PLMugNTHMbKkgLcIGgkR0m2OHV4Nsx7Mggqk%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.nhsggc.scot%2Fstaff-recruitment%2Fstaff-communications%2Fcore-brief%2F&data=05%7C01%7CMargaret.Brodie%40ggc.scot.nhs.uk%7Ccc27844b2862433f6e4d08db68e862ff%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C638219119531685552%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=miRHxlnmAz6n3RkcXcocQlcSRQMF%2Fw4Hy%2FeyJ8fmbCo%3D&reserved=0

