
 

 

 

 

 

 

 

Daily update 

(16 April 2025, 12.30pm) 
  
Topics in this Core Brief: 

      Band 5 Review update 

      Making a difference: 'Cut it Out' programme connects with staff across 
NHSGGC 

      Absence management – SSTS: Reminder for managers  

      Looking after yourself and others – session 25 April 
 

Band 5 Review update 

  
The NHSGGC Nurse Band 5 Review Project Group has confirmed the first group of 
review outcomes. 
  
Around 40 individual applications for reviews of Band 5 roles are now completed. 
These include nursing roles in Acute Services across a range of sites and services. 
Payroll will process these during April. 
  
Nurses in this group will receive confirmation of the re-evaluation outcome by 
email, copied to the manager who approved the application. 
  
Where the review resulted in an increase to the pay band, the effective date of the 
change is the date the nurse entered on their application. 
  
As this change covers a retrospective period, Payroll will process backpay within 
three months of the change to the pay band. 
  
Please note: Nurse Managers do not need to take any action to implement the 
pay band change for nurses in their team. The project team will complete these. 
  
Further information on the Nurse Band 5 Review is available using the links below: 
 

Agenda for Change Nurse Band 5 Review STAC website 

NHSGGC Agenda for Change Review sharepoint site 
 

https://www.stac.scot.nhs.uk/agenda-for-change-pay-and-reform
https://scottish.sharepoint.com/sites/GGC-AgendaforChangeReview?xsdata=MDV8MDJ8THluLlN0aXJsaW5nQG5ocy5zY290fGY2MDEyY2Y1NjEzNDQ2ZjFiNGJjMDhkZDdjZDU1YWQ4fDEwZWZlMGJkYTAzMDRiY2E4MDljYjVlNjc0NWU0OTlhfDB8MHw2Mzg4MDM5Nzc5NzU1ODAxMTR8VW5rbm93bnxUV0ZwYkdac2IzZDhleUpGYlhCMGVVMWhjR2tpT25SeWRXVXNJbFlpT2lJd0xqQXVNREF3TUNJc0lsQWlPaUpYYVc0ek1pSXNJa0ZPSWpvaVRXRnBiQ0lzSWxkVUlqb3lmUT09fDB8fHw%3d&sdata=UjVEWVBFMkJsSkgxaUx4alpKQWx3YytRcnlTdkZCY2VleVNRVU1VbGtPQT0%3d


 

Making a difference: 'Cut it Out' programme connects with staff across 
NHSGGC 

  
A safe and respectful working environment is the right of every member of the 
NHSGGC team. Our Sexual Harassment: Cut it Out programme embodies this 
commitment, and the Staff Experience Team is actively engaging with local teams 
to ensure our message and resources reach everyone. 
  
The Staff Experience Team has been actively connecting with teams across 
NHSGGC through presentations and interactive sessions. Their recent visit to the 
Chief Nurse Professional meeting in West Dunbartonshire HSCP was met with 
enthusiasm with some great feedback from them regarding the support available 
for their staff.  
  
Val Tierney, Chief Nurse (West Dunbartonshire HSCP) said: “The Staff Experience 
Team attended the Chief Nurse Professional meeting in West Dunbartonshire 
HSCP with the presentation provided on the Cut it Out and Equally Safe at 
Work (ESaW) programmes very well received. The staff present also reflected on 
their experience of attending the Active Bystander Training which they considered 
to be complementary and useful in promoting confidence in effectively addressing 
this issue.” 

  
Moving forward, NHSGGC is working in partnership and engaging further with staff 
to integrate the Cut it Out programme across all NHSGGC teams, expand training 
opportunities and strengthen our zero-tolerance approach to sexual harassment 
and inappropriate behaviours. 
  
If you could like us to visit your team, please contact 
ggc.staffexperience@nhs.scot. Or find out more about our Cut It Out programme 
and all the resources available to you here: Sexual Harassment: Cut it Out 
  
Click here for more information. 
 
Absence management – SSTS: Reminder for managers  
  
Absence details should be recorded on SSTS (and will feed back into eESS). 
  
For absence reporting, managers should use SSTS BOXI, which can extract all the 
data held by SSTS in line with local requirements. It has a nationally agreed suite 
of reports which will be readily available to all managers for their staff once they are 
live on SSTS. These consist of workforce reports to enable managers to monitor 
their staff absence, percentage targets and also staff absence record reports. 
 
 
 

https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.nhsggc.scot%2Fnhs-greater-glasgow-and-clyde-begins-equally-safe-at-work-accreditation-programme%2F&data=05%7C02%7CLyn.Stirling%40nhs.scot%7Cf6012cf5613446f1b4bc08dd7cd55ad8%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C638803977975591816%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=Bc1B8KNf3VE6wdhNgCAewVUJAS8Q8xL4K8EPbimxTRs%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.nhsggc.scot%2Fnhs-greater-glasgow-and-clyde-begins-equally-safe-at-work-accreditation-programme%2F&data=05%7C02%7CLyn.Stirling%40nhs.scot%7Cf6012cf5613446f1b4bc08dd7cd55ad8%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C638803977975591816%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=Bc1B8KNf3VE6wdhNgCAewVUJAS8Q8xL4K8EPbimxTRs%3D&reserved=0
mailto:ggc.staffexperience@nhs.scot
https://scottish.sharepoint.com/sites/GGC-Staffnet/SitePages/New-campaign-encouraging-staff-to-work-together-to-cut-out-harassment.aspx?xsdata=MDV8MDJ8THluLlN0aXJsaW5nQG5ocy5zY290fGY2MDEyY2Y1NjEzNDQ2ZjFiNGJjMDhkZDdjZDU1YWQ4fDEwZWZlMGJkYTAzMDRiY2E4MDljYjVlNjc0NWU0OTlhfDB8MHw2Mzg4MDM5Nzc5NzU2MDYxNjl8VW5rbm93bnxUV0ZwYkdac2IzZDhleUpGYlhCMGVVMWhjR2tpT25SeWRXVXNJbFlpT2lJd0xqQXVNREF3TUNJc0lsQWlPaUpYYVc0ek1pSXNJa0ZPSWpvaVRXRnBiQ0lzSWxkVUlqb3lmUT09fDB8fHw%3d&sdata=bGpvQUNKWDRxVE1MU1JGaFZFNTNxUXpaYngrYytSbTQ4Y0FqcmduR296az0%3d
https://scottish.sharepoint.com/sites/GGC-Staffnet/SitePages/New-campaign-encouraging-staff-to-work-together-to-cut-out-harassment.aspx?xsdata=MDV8MDJ8THluLlN0aXJsaW5nQG5ocy5zY290fGY2MDEyY2Y1NjEzNDQ2ZjFiNGJjMDhkZDdjZDU1YWQ4fDEwZWZlMGJkYTAzMDRiY2E4MDljYjVlNjc0NWU0OTlhfDB8MHw2Mzg4MDM5Nzc5NzU2MTU5ODl8VW5rbm93bnxUV0ZwYkdac2IzZDhleUpGYlhCMGVVMWhjR2tpT25SeWRXVXNJbFlpT2lJd0xqQXVNREF3TUNJc0lsQWlPaUpYYVc0ek1pSXNJa0ZPSWpvaVRXRnBiQ0lzSWxkVUlqb3lmUT09fDB8fHw%3d&sdata=NDg4bjN5TUpTNUxUYWNMdW80d1FRTnJ0K2pGUTJYdUgwRGpiM1F5LzNXcz0%3d


 

Looking after yourself and others – session 25 April 
  

April is Stress Awareness Month! We all know that we should 
be looking after ourselves to manage stress, but on the other 
hand we often forget about actually doing it. 
  
Let’s let this April be a reminder about the importance of self-
care and looking after our mental and physical health. By 
attending the ‘Looking after yourself and others’ session you can learn simple, yet 
effective techniques to manage stress. 
  
By becoming a person who actively manages their stress, you can set a good 
example for your colleagues, patients, friends and family to do the same. 
  
The Peer Support team are delivering an interactive 45 minute live online session 
on Friday 25 April at 4.00pm, so sign up and learn about good self-care! 
  
Book your spot now 

 

Other dates and sessions are available and can be booked under the section Level 
1: Looking after yourself and others on the Peer Support webpage  
  

For any question or queries please contact peer.support@ggc.scot.nhs.uk or 
visit Peer Support Network - NHSGGC  
 
 

 

Remember, for all your latest news stories, visit the Staffnet Hub: 
GGC-Staffnet Hub - Home (sharepoint.com) 

 
 
 
 
 

 

***Staff are reminded to make sure their personal contact details are up to date on eESS.*** 
 
 

 

 
 
 

 

It is important to share Core Brief with colleagues who do not  
have access to a computer.  

A full archive of printable PDFs are available on  website 
   

 

https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Flink.webropolsurveys.com%2FEventParticipation%2FEventPublic%2Fe334f4f9-31b3-443c-bddd-7f53034dac21%3FdisplayId%3DUni3207316&data=05%7C02%7CLyn.Stirling%40nhs.scot%7Cf6012cf5613446f1b4bc08dd7cd55ad8%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C638803977975625469%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=q856Ab20ZYfGrsU%2F%2FW4Xms2EUOkbhvswcKDjhl7RgNs%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.nhsggc.scot%2Fstaff-recruitment%2Fhrconnect%2Foccupational-health%2Fpeer-support-network%2F&data=05%7C02%7CLyn.Stirling%40nhs.scot%7Cf6012cf5613446f1b4bc08dd7cd55ad8%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C638803977975640460%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=lOepqivOOVl39wzO7U4YWG72pwQnsSrMX8eAVUJ36q0%3D&reserved=0
mailto:peer.support@ggc.scot.nhs.uk
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.nhsggc.scot%2Fstaff-recruitment%2Fhrconnect%2Foccupational-health%2Fpeer-support-network%2F&data=05%7C02%7CLyn.Stirling%40nhs.scot%7Cf6012cf5613446f1b4bc08dd7cd55ad8%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C638803977975654243%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=wcOPS63LN9musHg7ukZ4WgqfmUnBJLSk%2FU0B34zJhfE%3D&reserved=0
https://scottish.sharepoint.com/sites/GGC-Staffnet?xsdata=MDV8MDJ8THluLlN0aXJsaW5nQG5ocy5zY290fGY2MDEyY2Y1NjEzNDQ2ZjFiNGJjMDhkZDdjZDU1YWQ4fDEwZWZlMGJkYTAzMDRiY2E4MDljYjVlNjc0NWU0OTlhfDB8MHw2Mzg4MDM5Nzc5NzU2Njk1ODR8VW5rbm93bnxUV0ZwYkdac2IzZDhleUpGYlhCMGVVMWhjR2tpT25SeWRXVXNJbFlpT2lJd0xqQXVNREF3TUNJc0lsQWlPaUpYYVc0ek1pSXNJa0ZPSWpvaVRXRnBiQ0lzSWxkVUlqb3lmUT09fDB8fHw%3d&sdata=SmV6MmR4T3Rnb3BFSkM2YkwrdW81bVdvcFQ5WTFES05qdDVleDZRWlRSaz0%3d
https://nhsnss.service-now.com/ggc_hr
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.nhsggc.scot%2Fstaff-recruitment%2Fstaff-communications%2Fcore-brief%2F&data=05%7C01%7CMargaret.Brodie%40ggc.scot.nhs.uk%7Ccc27844b2862433f6e4d08db68e862ff%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C638219119531685552%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=miRHxlnmAz6n3RkcXcocQlcSRQMF%2Fw4Hy%2FeyJ8fmbCo%3D&reserved=0

