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Appeal to staff to ‘Flick that Switch’ and turn lights off when they leave work

Staff across NHS Greater Glasgow and Clyde are being asked to remember to
‘Flick that Switch’ and turn the lights off if they are last to leave their office.

Latest figures show that, in an average office with eight LED light panels in the
ceiling, more than £400 a year is wasted if lights aren’t turned off at night.

It may not sound much — a little more than £1 a day — but every night, countless
lights in hundreds of offices across NHSGGC sites are left on when staff go home
for the day. Thousands more are left on during the day when someone uses and
office and then leaves for a meeting or to go to another site.

John Sanders, Lead Energy Manager for NHSGGC, said: “In an organisation the
size of ours, with more than 40,000 staff, you can see how quickly that figure adds
up — and remember, not all lights across NHSGGC have been converted to LED so
in those areas the energy use, and the bill, will be significantly higher.

“So if you are leaving an office, please remember one simple thing:

“Save £1 — flick that switch.”

In recent times the cost of living crisis has meant every household has needed to
count the pennies — and NHSGGC is exactly the same.



The health board is committed to working within its means, while also providing the
best possible care to our patients.

Mr Sanders said: “At home, if we were told we could save £1 every time we did
something as simple as turning off a light, we’d jump at the chance.

“So please, if you are leaving an office at work, all we are asking is that you do the
same.

“Think twice and flick that switch.”

The ‘Flick That Switch’ appeal is part of NHSGGC's wider “Work Smarter, Greener,
Healthier” campaign, which aims to inspire all of us to do our bit to work more
efficiently, in a more environmentally friendly manner and ultimately create a
healthier, sustainable service.

As part of its commitment to energy management and reducing its carbon
emissions, the health board has a programme in place to upgrade all lights to LED
versions, which will reduce energy usage as well as improving lighting of offices,
working areas and corridors.

We are aware that many offices have automatic lights — and NHSGGC is working
to fit more automatic systems to help reduce energy usage — but if you work in an
office with automatic lights, and you notice the lights are not turning off, we would
also encourage you to contact your local estates and facilities team.

If you have an idea that would contribute to the Work Smarter, Greener, Healthier
ethos, we would like to hear from you. Remember, even small changes can make a
big difference so to submit your ideas, and to find out more about this important
initiative, go to Working Smarter, Greener and Healthier - NHSGGC

For more on NHSGGC’s commitment to net zero and sustainability goals, and how
you can help make a difference, go to the NHSGGC website or visit Staffnet.

Band 5 nurses urged to apply for role re-evaluation

Band 5 nursing staff who believe they are working at a higher level are encouraged
to apply to have their pay banding re-evaluated now.

The application includes questions about all aspects of your job including the skills
and knowledge required, your responsibilities and working environment.


https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.nhsggc.scot%2Fabout-us%2Fnhs-board%2Ffinances-publications-reports%2Fsustainability-and-value%2Fworking-smarter-greener-healthier%2F&data=05%7C02%7CLyn.Stirling%40nhs.scot%7Ccb3e9d47838749bf448408dd03e07300%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C638670984740458477%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=pvf8D30DyaqA9ODo3Obz4a4c8W1S0BtulYcFls7AOEc%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.nhsggc.scot%2Fabout-us%2Fsustainability%2F&data=05%7C02%7CLyn.Stirling%40nhs.scot%7Ccb3e9d47838749bf448408dd03e07300%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C638670984740488808%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=%2BZGdscq%2BSt%2B4REQ6gFY6WRNlp8feWezbItbKpTvc0bM%3D&reserved=0
https://scottish.sharepoint.com/sites/GGC-Estates/SitePages/Sustainability.aspx?xsdata=MDV8MDJ8THluLlN0aXJsaW5nQG5ocy5zY290fGNiM2U5ZDQ3ODM4NzQ5YmY0NDg0MDhkZDAzZTA3MzAwfDEwZWZlMGJkYTAzMDRiY2E4MDljYjVlNjc0NWU0OTlhfDB8MHw2Mzg2NzA5ODQ3NDA1MTM3NTd8VW5rbm93bnxUV0ZwYkdac2IzZDhleUpGYlhCMGVVMWhjR2tpT25SeWRXVXNJbFlpT2lJd0xqQXVNREF3TUNJc0lsQWlPaUpYYVc0ek1pSXNJa0ZPSWpvaVRXRnBiQ0lzSWxkVUlqb3lmUT09fDB8fHw%3d&sdata=RTMvZkxrNzc5YnJKQ01kRjV4aVE1MU9yYk13bzBLMHpEOHptS0lXdnhBYz0%3d

Nurses are asked to discuss their applications with their manager before making
the initial submission.

Line managers should discuss and agree the job information that Band 5 nurses
intend to submit. Following the initial draft submission, line managers will be asked
to confirm the job evidence is accurate and notify the Band 5 nurse that their
application can be formally submitted to be evaluated.

To ensure consistency of the application process, a National online digital
portal/app has been developed, hosting an online application form. You can
access the portal/app from any device, but you will need your NHS email address
and sign-in details.

Successful applicants will see their role upgraded to Agenda for Change Band 6.

Full information on the process is available on the Scottish Terms and Conditions
(STAC) website: STAC Agenda for Change Review.

Further information is also available on Staffnet.
Thinking of retiring — Important changes to SPPA application dates

Due to the volume of pension applications they are receiving, SPPA have advised
NHS employers that they are now having to increase their current submission
timescales in order to give sufficient time for pensions to be calculated and paid on
time for members.

SPPA process applications strictly in order of the date they are received and as
such have informed us that they now require completed applications four months in
advance of the intended date of retirement, and have no ability to fast track
applications received out with this timescale.

On receipt of pension applications our Payroll Team undertake the required
remuneration calculations before sending to the SPPA for them to commence their
process and carry out their pension calculations. Due to the complexity of the
remuneration calculations, along with the timing of the standard payroll cycle and
the volume of pension applications received, this can take up to two months to
complete.

This means that in order to avoid any delays in receiving your pension, you must
now submit the required forms to payroll at least six months prior to your
intended date of retirement.


https://www.stac.scot.nhs.uk/agenda-for-change-pay-and-reform
https://scottish.sharepoint.com/:u:/r/sites/GGC-Staffnet/SitePages/Review-of-Band-5-nursing-roles.aspx?csf=1&web=1&e=ffv4bw&xsdata=MDV8MDJ8THluLlN0aXJsaW5nQG5ocy5zY290fGNiM2U5ZDQ3ODM4NzQ5YmY0NDg0MDhkZDAzZTA3MzAwfDEwZWZlMGJkYTAzMDRiY2E4MDljYjVlNjc0NWU0OTlhfDB8MHw2Mzg2NzA5ODQ3NDA1MzI0Nzl8VW5rbm93bnxUV0ZwYkdac2IzZDhleUpGYlhCMGVVMWhjR2tpT25SeWRXVXNJbFlpT2lJd0xqQXVNREF3TUNJc0lsQWlPaUpYYVc0ek1pSXNJa0ZPSWpvaVRXRnBiQ0lzSWxkVUlqb3lmUT09fDB8fHw%3d&sdata=elFHQjE1ZmhYQklCR2hZT3doR09EcUJzS0pPMkZ3OHluSnYzOTdLcXYwOD0%3d
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If you are thinking of retiring, it's vital that you plan ahead in order to avoid any
delays. Guidance for you and your manager can be found at: Retirement and
leaving employment - NHSGGC

Please be aware that any untaken annual leave entitlement at your date of
retirement will extend your pensionable service with the Board. If this is notified
after your pension application form has been completed by Payroll not only will this
change the date your pension is paid from, it will also result in new remuneration
calculations being required, which may cause a delay in your pension being paid.

You and your manager should therefore ensure that the retirement date given on
your pension form reflects any periods of annual leave and phased retirement that
you are due.

Guidance for managers on how to update eESS with leaving details can be found
at: 227 — Termination (single assignment) — NHS Scotland eESS and Recruitment
systems. This should be done as soon as possible after the submission of pension
forms to allow your payroll record to be updated.

Carers Rights Day 2024 — 21 November 2024

To highlight Carers Rights Day, we are running an information @@

session for staff across all sectors to ensure that people know carers
about the help and support that is available to all unpaid RIGHTS DAY
carers.

The session is open to any Health and Social Care practitioner but will be
particularly useful to staff working in acute, community and/or primary care.

This session will look at how staff can encourage carers to recognise their role,
how to refer to support services and the legal duty staff have to involve carers in


https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.nhsggc.scot%2Fstaff-recruitment%2Fhrconnect%2Fpolicies-and-staff-governance%2Fpolices%2Fretirement-and-leaving-employment%2F%23retirement&data=05%7C02%7CLyn.Stirling%40nhs.scot%7Ccb3e9d47838749bf448408dd03e07300%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C638670984740549181%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=xr8rmNqOJs7AjfDiChl5hTfIzMsfy7%2BD2MJO3Pg7lJk%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.nhsggc.scot%2Fstaff-recruitment%2Fhrconnect%2Fpolicies-and-staff-governance%2Fpolices%2Fretirement-and-leaving-employment%2F%23retirement&data=05%7C02%7CLyn.Stirling%40nhs.scot%7Ccb3e9d47838749bf448408dd03e07300%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C638670984740549181%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=xr8rmNqOJs7AjfDiChl5hTfIzMsfy7%2BD2MJO3Pg7lJk%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.eess.nhs.scot%2Fmss%2Fsop227%2F&data=05%7C02%7CLyn.Stirling%40nhs.scot%7Ccb3e9d47838749bf448408dd03e07300%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C638670984740574564%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=%2B8OIWbpQq3lHeQFO%2Fe2DHY%2BrtGhfr6G3MC4zy5Q%2FAL0%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.eess.nhs.scot%2Fmss%2Fsop227%2F&data=05%7C02%7CLyn.Stirling%40nhs.scot%7Ccb3e9d47838749bf448408dd03e07300%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C638670984740574564%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=%2B8OIWbpQq3lHeQFO%2Fe2DHY%2BrtGhfr6G3MC4zy5Q%2FAL0%3D&reserved=0

discharge planning. We will also mention some of the systems which help us
record information about any known carers and share this with other services.

The session will take place on MS Teams.

Click on the link below to register:
Involving and Supporting Carers - Thursday 21 November 2024, 12.00 noon —
1.00pm

For more information please email: ggc.homefirst@nhs.scot

Remember, for all your latest news stories, visit the Staffnet Hub:
GGC-Staffnet Hub - Home (sharepoint.com)

NHSGGC Green Avenuers - Saving the planet, one bin hag at a time.

Read more at: www.nhsggc.scot/watchyourwaste

***Staff are reminded to make sure their personal contact details are up to date on eESS.***

It is important to share Core Brief with colleagues who do not
have access to a computer.

A full archive of printable PDFs are available on



https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Flink.webropol.com%2Fep%2Fiasc21112024&data=05%7C02%7CLyn.Stirling%40nhs.scot%7Ccb3e9d47838749bf448408dd03e07300%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C638670984740598484%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=xrr6qKEP2V76fkoo4IrH5bplNpQq4Khk5KbrcZn1c9c%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Flink.webropol.com%2Fep%2Fiasc21112024&data=05%7C02%7CLyn.Stirling%40nhs.scot%7Ccb3e9d47838749bf448408dd03e07300%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C638670984740598484%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=xrr6qKEP2V76fkoo4IrH5bplNpQq4Khk5KbrcZn1c9c%3D&reserved=0
https://scottish.sharepoint.com/sites/GGC-Staffnet?xsdata=MDV8MDJ8THluLlN0aXJsaW5nQG5ocy5zY290fGNiM2U5ZDQ3ODM4NzQ5YmY0NDg0MDhkZDAzZTA3MzAwfDEwZWZlMGJkYTAzMDRiY2E4MDljYjVlNjc0NWU0OTlhfDB8MHw2Mzg2NzA5ODQ3NDA2MjIzMTd8VW5rbm93bnxUV0ZwYkdac2IzZDhleUpGYlhCMGVVMWhjR2tpT25SeWRXVXNJbFlpT2lJd0xqQXVNREF3TUNJc0lsQWlPaUpYYVc0ek1pSXNJa0ZPSWpvaVRXRnBiQ0lzSWxkVUlqb3lmUT09fDB8fHw%3d&sdata=eVlFU2E3Tk5BZndod1VKTlhDSTMvMFVUa3F0ZEtEc255MlNSQnliSzRHVT0%3d
https://nhsnss.service-now.com/ggc_hr
https://eur01.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.nhsggc.scot%2Fwatchyourwaste&data=05%7C02%7CLyn.Stirling%40nhs.scot%7Ccb3e9d47838749bf448408dd03e07300%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C638670984740642120%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=0ub9U2CYepNL%2BtAerSO6%2FgLNVAWtu33Pp%2B3m2TyBkDk%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.nhsggc.scot%2Fstaff-recruitment%2Fstaff-communications%2Fcore-brief%2F&data=05%7C01%7CMargaret.Brodie%40ggc.scot.nhs.uk%7Ccc27844b2862433f6e4d08db68e862ff%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C638219119531685552%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=miRHxlnmAz6n3RkcXcocQlcSRQMF%2Fw4Hy%2FeyJ8fmbCo%3D&reserved=0

