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Greater Glasgow
and Clyde

Feedback Fridays:

Issue 10:15™ September -29'" September.

Welcome to the 10th edition of The Big Conversation newsletter! We're grateful for your continued support.
As usual the team has been busy talking to you all at events, key themes forums, and more. Read on to
learn more about what we've been up to and how you can get involved.

LOGO REVEAL
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The results are in! We are excited to reveal our new Logo, chosen by all of you to represent our brand. We
thank you all for your input. This logo will be used to signify The Big Conversation. When you see this, you
will know the idea has come from The Big Conversation and that we are truly putting your ideas into action.
Look out for it.
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TISSUE VIABILITY EVENT

The Tissue Viability team had the brilliant idea of using their study day as an opportunity to have their own
Big Conversation. An amazing 120 nurses took part. The group was led by Heather Hodgson who told us
“There was great engagement and motivated discussion around the 3 questions”. We received lots of
valuable feedback from the event. Thank you to all involved!

THE BIG CONVERSATION ROADSHOWS

This week we visited Kirkintilloch Health and Care Centre. We received an extremely warm welcome, with
staff providing cake, sweets, tea and coffee! The afternoon was a great success. All staff enjoyed the
opportunity to come together and share their opinions and experience of nursing. The conversations were
thoughtful and engaging with a real focus on value, staff support and respect making the workplace more
enjoyable. We also discussed student support and preparation for practice along with documentation and
IT systems. A rich and diverse conversation — thank you!
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For our next roadshow we will be at Royal Alexandra Hospital on the 2" of October. Please come down
and chat with us if you can. We look forward to speaking with you all.

We still have one date available for our Roadshow - Wednesday 1% November 1:30 to 15:30. If you would
like us to come to your workplace please let us know at:_ggc.bigconversationsfeedback@ggc.scot.nhs.uk

Roadshow Dates

Monday 2"9 October - 1:30 pm to 3:30pm - RAH

Friday 20" October- 12:30 pm to 14:30pm — QEUH

Wednesday 15* November - 1:30 to 15:30

Thursday 16" November -1:30 to 15:30 - Clydebank Health and Care Centre
Friday 15t December - 12am to 2pm — Inverclyde Royal Hospital

Thursday 14" December - 1:30pm to 3:30pm — Vale of Leven Hospital
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KEY THEMES FORUMS
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Our Key Themes Forums have come to an end. We would like to thank everyone for their participation and
contribution to the success of these forums. The Big Conversation team are sharing everything from your
conversations and feedback with Professor Angela Wallace and the Chief Nurses at a specially designed
feedback session. Your thoughts and feelings, ideas and suggestions are directly influencing the next
phase as we move towards building our vision and Nursing and Midwifery strategy.

FEEDBACK FROM OUR NEW QUESTION

We have received lots more responses to our new question. These will also be presented at the Nursing
and Midwifery strategy event on Friday and used as inspiration to build the vision and mission for the
strategy. We are looking forward to sharing the next steps as we move forward with the conversation.
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Thinking about these 5 themes (Workforce, Wellbeing, Culture, Professional Identity,

patient care and quality) what 3 words do you think we need to include in our nursing

and midwifery vision for the future?
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Most Popular Words

Valued Care Respect

What else is happening?

DESIGN GROUP

Are you Creative? Would you like to get involved in The Big Conversation? Do you know a talented
colleague/staff member with a creative flair who could help us? We need you!
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We are looking to form a design group to help with the branding of the new strategy for Nursing and
Midwifery. If this sounds like something you would be interested in, or know of anyone who may be
interested, please send names and contact details to: ggc.bigconversationsfeedback@ggc.scot.nhs.uk

Thank You and How to Find Out More

It's great to hear from the Champions on why this work is important to them; and we encourage you to take
a moment to listen as well.

We also encourage you to record and forward your own video and/or voice note to us, so that we can share
why this work is important to you with your nursing and midwifery colleagues.

Lastly, there’s also a PowerPoint presentation available for all staff to access which provides the latest
guestions and key themes in addition to the initial slides which give detailed information on the purpose and
aim of The Big Conversation. You can access the presentations at the following links:

The Big Conversation - What is it all about? — and — The Big Conversation- Ongoing Question

How to Get Involved?

Please keep talking and sharing your ideas and opinions — in chats with your colleagues, or via our email
address: ggc.bigconversationsfeedback@ggc.scot.nhs.uk.

Let’s continue the conversation with our new question — scan the QR code to share your responses with us:

The Big Conversation - Feedback



https://www.nhsggc.scot/wp-content/uploads/2023/07/Big-Conversation-Slide-Deck.pdf
https://scottish-my.sharepoint.com/:p:/r/personal/beth_sinclair_xggc_scot_nhs_uk/_layouts/15/Doc.aspx?sourcedoc=%7BEAE5BAA8-D3AE-4FBB-BA40-F86265019FC7%7D&file=Big%20Conversation%20-%20Ongoing%20question%20powerpoint.ppt&action=edit&mobileredirect=true
mailto:ggc.bigconversationsfeedback@ggc.scot.nhs.uk
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Please get in touch with us at ggc.bigconversationsfeedback@ggc.scot.nhs.uk or via the feedback form on
StaffNet and tell us what you think.

The Big Conversation is moving forward....

We are building on the first phase and would like to encourage everyone to keep the conversation going,
while we will continue to listen and learn. Please continue to check Staff net for updates on The Big
Conversation. Our newsletters have now moved to fortnightly the next one will be the 13" of October.

Thank you.
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